


Conditions of Employment:
Employees must adhere to the Code of Conduct for Judicial Employees, including termination of all political
associations and limiting social-media postings.
Positions with the U.S. Courts are at-will, excepted service appointments and may be terminated by the court
with or without cause at any time.

Additional Benefits: Federal benefits include paid vacation based on years of service, paid holidays and sick leave,
and employer-subsidized health- and life-insurance plans. Dental, vision, flexible spending account, and long-term
care plans are available. Benefits also include an employer-sponsored pension plan and a supplemental retirement
contribution plan with employer match (similar to a 401(k)).

Application: Please forward a résumé, cover letter, salary history, and two letters of recommendation to:
U.S. Court of Appeals - Seventh Circuit

Human Resources
219 South Dearborn Street, Room 1670

Chicago, Illinois 60604
Fax: 312-554-8077

E-Mail: ca7_hr@ca7.uscourts.gov

Résumés will be screened, and only selected applicants will be contacted for interviews. Only those interviewed will
be notified of the selection outcome. No telephone calls, please.

The court reserves the right to modify the conditions of this job announcement or to withdraw it without written notice
to applicants. If a subsequent vacancy of the same position becomes available within a reasonable time of this
announcement, the court may elect to select a candidate from the original qualified applicant pool.

All information provided by applicants is subject to verification and background investigation. Applicants are advised
that false statements or omission of information on any application materials may be grounds for nonselection,
withdrawal of an offer of employment, or dismissal after being employed.

Please note that this position is not covered by the Fair Chance Act and requires that applicants provide criminal
history information prior to receiving any conditional offer of employment.

The successful candidate will be required to undergo an FBI fingerprint check or a five-year background investigation
with updates every five years thereafter, depending on the position classification.

Employees are required to use electronic fund transfer (EFT) for payroll deposit.

Pursuant to the Immigration and Reform Act of 1986, selection is contingent upon providing proof of being legally
eligible to work in and for the United States.

THIS OFFICE IS AN EQUAL OPPORTUNITY EMPLOYER


